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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

ST. BEDE' S COLLEGE, SH MLA

Name of the head of the Institution Dr. (Sr.) Beena John
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01772842304

Mobile no. 9818645774

Registered Email

bedescol | ege@nai | . com

Alternate Email

bedesof fi ce@nmai | . com

Address Nav Bahar
City/Town Shin a

State/UT H machal pradesh
Pincode 171002

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Ravi Bhushan
Phone no/Alternate Phone no. 01772842304
Mobile no. 8894135346

Registered Email

ravi _bsl@ahoo. com

Alternate Email

anut andont omar @mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. st bedescol | ege. i n/ wp-con
tent / upl oads/ 2021/ 08/ AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. st bedescol | ege. i n/ wp- cont en

t/ upl oads/ 2022/ 10/ Academ c-
Cal endar - 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
2 A 3.34 2011 08-Jan- 2011 07-Jan- 2016
3 A+ 3.54 2016 16- Sep- 2016 15- Sep- 2023
6. Date of Establishment of IQAC 15-Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

An Anti-raggi ng workshop

13-Jul - 2017

900



https://www.stbedescollege.in/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://www.stbedescollege.in/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://www.stbedescollege.in/wp-content/uploads/2022/10/Academic-Calendar-2017-18.pdf
https://www.stbedescollege.in/wp-content/uploads/2022/10/Academic-Calendar-2017-18.pdf
https://www.stbedescollege.in/wp-content/uploads/2022/10/Academic-Calendar-2017-18.pdf

was organi zed to nake the
students aware about
nmenace of ragging.

An El ectoral Awareness
Program was hel d at St.
Bede

18- Jul - 2017
1

650

Two days Nati onal
Wor kshop entitl ed

10- Aug- 2017
6

450

A Sem nar was organi sed

28- Aug- 2017
4

in St. Bede's College by
t he Departnment of
Conput er Sci ence on Wb
Desi gni ng and Devel opnent

50

A Facul ty Devel opnent
Programe was organi zed
by | CFAI Busi ness School
(I CFAI Group), Shima on
Experiential Teaching
Techni ques for the

teachi ng and non-teachi ng
staff of St. Bede

22- Sep- 2017

70

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2018 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 20

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlpTm4rdlBJOG5pZy9jWTlxc05pWXc9PSIsInZhbHVlIjoiZTlaaVBkS3B2dnVoUndNL3VncE45UFRab3ZjQ3B1ejc5a0cwb1ZNNWg5T1Nab0h5K1ZsOXlYbHlaYWEwRFo4YXNIWExMcS9wWTVsRU9ucU1Dd2ZrK3RmSnlSVk9oTWVRZzVWc2FxdDFJaVE9IiwibWFjIjoiNGFiYjhmOWU4MzdiNTk3YWUzOWRmNDdhYjUyYjcwNDM1NjJmZjBkMDBhYmU3YzgxMTRlOGU3MDVhNmE2MWE1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdHY0pSbU1GbmM0N3lKRDVtMlliU0E9PSIsInZhbHVlIjoiby9pUGJsVm5hMTlLd0I2M090QVBGc2JncG10cDNIcVpiVjZYR2xjdURNRUl1NzN3b2FYVUxXajlzUDVpNk5QemNVODBJVkcxRDVXaGxXT2dUNWFkNXc9PSIsIm1hYyI6IjI3MDY3NDc1N2U5MDBjZTZlODVkZWMzZWM1MzFlM2E1N2U5NmIxZjkxNDg1YzExMDVkZjA1NDkyNTEwNWU4MzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR6d3VUeHM2L0lONnpBa0Z6TG9GWXc9PSIsInZhbHVlIjoiMHB6ZDhrWU03VklnMG5yVkNmQnpRUUJwbytBRDlYUzZhcWlJU2N2NEpDMThld2k1QktsTnlidXRnbzR2K3liTkVZM0w4QzNiM0lhYVVmOXhVMXVsRkE9PSIsIm1hYyI6ImU5MmY1NjNmZjhkZTczZjVhZTk1OGMyNmNmZDczYjNkNDM4ZjJkODUxYjliNTk3NDQ5MTBkYmNlNTVhZjQ5ODkiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar Meetings and Continuous |nprovenent: The | QACs conmmitnent to quality is
evi dent through the organization of regular neetings, fostering a culture of
conti nuous inprovenent and institutional devel opnent.

Submi ssi on of AQAR: The proactive subm ssion of the Annual Quality Assurance
Report (AQAR) reflects the | QAC s dedication to nonitoring and enhancing the
quality of education and institutional processes.

Col I aboration for National Wrkshop: By collaborating with the prestigious I|ndian
Associ ati on of Physics Teachers (I APT) to host a National Wrkshop, the | QAC
denmonstrates its efforts to foster academic collaborations and ignite scientific
curiosity anong students and faculty.

Ant i - Raggi ng Workshop: The I QAC s organi zati on of an inpactful anti-ragging
wor kshop underscores its commtnent to providing a safe and inclusive | earning
envi ronment, ensuring the well-being and psychol ogi cal safety of students.

Envi ronnent al Awar eness Prograns and Initiatives: Through coll aborations with the
Forest Departnment and the Zool ogy Departnent, the | QAC actively pronotes
environnmental sustainability and social responsibility, instilling a sense of

envi ronment al consci ousness anong students and contributing to greening efforts.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To introduce new programes New programmes were introduced

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021

Date of Submission 23-Dec- 2021



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhpU2RPNlNNN3FiOU5qZEhGTXl1Mmc9PSIsInZhbHVlIjoiZnVnRkhnZXRHcEd1bGF3dllNZGk5RGh3c0VwU0F4YURWRVVRWFoxQWpJWEcwSHVOTTBPcjVvU3o5SEhWbmtiU1ZHbG1GZ3VXbmExbWczZDU5Y0lheEE9PSIsIm1hYyI6ImFlZmE0MWMzNzAwZjBhNmYyMTE4NjAwZjE3YTc2YmVlYWY1ODAxOTYyMTY3MWJkMzEzY2VhNzkwMGEwMTI0MmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNPS1o5eWhDMy9HY09FSjdWTE4vdXc9PSIsInZhbHVlIjoiNzAwMUdDUmpyOENxQjAvWnpuY3VWMEM5aTBIRVUzNkZZNEx4ak1meVoxQUZibDJXUGxEMSt0Y0Vab2phRzJkUVcyYm9XWkxnOTlad1FZbWxqOGQ5VWc9PSIsIm1hYyI6ImIzZDhmMjljYjFmZjU4ZGE5ZGY0ZTUzOWY2ZjFmNWYyZDVhYjMyOTZkOWUwNjU3NmM5NmUwM2JjOTVlMDQ1MTUiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Coll ege extensively relies on the
Managenent | nformation System (MS) for
seanl ess operati ons across vari ous
areas, including: Admnistrative
Process and Fi nances: Managi ng sal ary
structure for enployees Generating
staff I D cards Recording bionetric
attendance Managi ng staff | eave
Cenerating incone tax reports

Mai ntai ning staff and | oan details
Handl i ng arrear details Student

Admi ssi on: Regi stering students for
adm ssion Creating nationality and
statewi se lists Recording student
details Managi ng fee and hostel

i nformati on Generating adm ssion slips
Tracki ng subj ects chosen by students
Mai nt ai ni ng a phone number 1ist Student
Record: Maintaining attendance

regi sters Tracking daily and
subj ect wi se attendance Recording
attendance on an individual student
basi s Managi ng cl asswi se attendance
Facilitating online attendance tracking
Exam nation: Conducting cl assw se

subj ect tests Managi ng Conti nuous

Conpr ehensi ve Assessnent (CCA)
Cenerating report cards Entering nmarks
in registers Facilitating online entry
of CCA and practical marks O her
Functions: Updating the college website
Perf orm ng dat abase backups Managi ng
user accounts and access privil eges
Overseeing the library managenent
system The M S plays a vital role in
stream i ning adm nistrative processes,
facilitating student adm ssions and
records, conducting exan nations, and
managi ng vari ous ot her aspects of the
col | eges operati ons.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

St. Bede's College, affiliated with H P.U (H machal Pradesh University),
uphol ds the university's guidelines and inplenents a neticul ously pl anned
syl labus to ensure effective teaching and | earning. As active nenbers of the
Board of Studies, faculty nmenbers play a vital role in shaping the curricul um
and syllabi, ensuring its relevance and alignment with the ever-evol ving




educational |andscape. At the commencenent of each academnic year, Heads of
Departnments (HODs) convene with faculty nenbers to allocate courses and devi se
conpr ehensi ve acadeni c cal endars for their respective departnents. These
cal endars serve as blueprints for organizing various activities throughout the
academni ¢ session. By establishing clear schedules, the college enables the
efficient inplenentation of the curriculumand facilitates regul ar assessnents
to gauge students' |earning outcones. To disseminate information regarding
prograns, elective courses, add-on courses, and certificate courses, a
dedi cat ed prospectus is thoughtfully crafted by the Prospectus and Adm ssion
Committee in consultation with the Internal Quality Assurance Cell (1QAC). This
conpr ehensi ve docunent serves as a guide, providing students with essenti al
details to nake infornmed choi ces about their educational journey. Moreover, the
col l ege calendar and tinmetable are meticulously prepared at the outset of the
academ ¢ session. Through col | aborative deliberations involving the | QAC
academ c nonitors, HODs, and society conveners, these schedules are designed to
optim ze the | earning experience. They are subsequently upl oaded onto the
coll ege website, ensuring accessibility and transparency for all stakehol ders.
The coll ege places great enphasis on adhering to the academ ¢ cal endar, which
enconpasses a wel |l -structured nmechani smfor Continuous |Internal Eval uation
(ClE). Students are thoroughly infornmed about the Continuous Conprehensive
Assessnent (CCA), exam nations, practical, and marking patterns through various
channel s, including notice boards, the college website, the prospectus, and
dedi cated orientation prograns. These initiatives ensure that students are well -
i nformed and prepared to excel academically. In addition to traditiona
cl assroom teaching, the college organizes a plethora of interactive activities
to enhance students' learning abilities. Assignnents, PowerPoint presentations,
group di scussions, seminars, and special |ectures supplenent classroom
instruction, fostering active engagenment and practical application of
know edge. By providing such diverse | earning experiences, the college nurtures
wel | -rounded individuals equipped with critical thinking, comunication, and
probl em sol ving skills. To ensure effective delivery of the curriculum faculty
menbers diligently prepare | esson plans tailored to students' needs. They
actively seek professional devel opnent opportunities by attending Faculty
Devel opnent Prograns (FDPs), workshops, and webi nars. These endeavours equip
them wi t h updat ed know edge, innovative teaching nethodol ogi es, and a
comm tnent to continuous inprovenent. A robust feedback mechani sm serves as a
cornerstone of academ c excellence at St. Bede's Coll ege. Students' val uabl e
i nsights, opinions, and suggestions are collected and carefully anal ysed to
drive quality enhancenment initiatives. By actively seeking feedback and
incorporating it into their practices, the college fosters a student-centric
| earni ng environnent that prioritizes continuous growh and inprovenent.
Through col |l aboration, neticul ous planning, transparent comunication, and
i nnovati ve teachi ng net hodol ogi es, the coll ege enpowers students to thrive
academ cal ly, equipping themw th the know edge, skills, and experiences
necessary to excel in their chosen fields.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
French Ni | 25/ 07/ 2017 60 Ai ns at Focus is
Enhancenent on the
of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills

Tally Ni | 18/ 07/ 2017 60 Ai ns at Focus is




I nt er net Ni |
and Wb Page
Desi gni ng

Beauty and Ni |
Fi t ness

Travel and Ni |
Touri sm

Conmuni cat Ni |
ion Skills
and
Personal ity

17/ 07/ 2017 60
17/ 07/ 2017 60
01/ 08/ 2017 60
17/ 07/ 2017 60

Enhancenent

on the

of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills
Ai ns at Focus is
Enhancenent on the
of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills
Ai ns at Focus is
Enhancenent on the
of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills
Ai ns at Focus is
Enhancenent on the
of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills
Ai s at Focus is
Enhancenent on the
of Enpl oyabi Devel opnent
lity of entrepren
Quot i ent euri al
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English, Eco, Hist, 01/ 04/ 2017
Musi c, Pol, Sc, Nut,
Appar el , Psychol ogy,
geogr aphy, Hi ndi
BBA Ni | 01/ 04/ 2017
BCA Ni | 01/ 04/ 2019
BCom Ni | 01/ 04/ 2017
BSc Physi cs, Chenistry, 01/ 04/ 2017
Bot any, Zool ogy,
M cr obi ol ogy,
Bi ot echnol ogy, Mat hs




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 463 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
French 25/ 07/ 2017 49
Tal |y 18/ 07/ 2017 116
I nternet and Web Page 17/ 07/ 2017 29
Desi gni ng
Beauty and Fitness 17/ 07/ 2017 64
Travel and Tourism 01/ 08/ 2017 24
Conmmuni cation Skills 17/ 07/ 2017 181
and Personality
Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Zool ogy 15
BSc Zool ogy 1
BSc Zool ogy 2
BSc Bot any 25
BSc Bi ot echnol ogy 15
BSc Bot any 25
BA Geogr aphy 25

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege recogni zes the val ue of feedback from vari ous stakehol ders and has
established an effective and efficient nmechanismto obtain it. Students,
teachers, and parents fill the questionnaires, and the anonynmity is ensured to
encour age honest responses. The coll ected feedback is thoroughly anal ysed, and
appropriate steps are taken to incorporate the val uabl e suggestions provi ded by
st akehol ders. The managenent and principal of the college take regular foll ow



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx0TG1RNFUvS2U4cUNVbk90RDN2emc9PSIsInZhbHVlIjoicW5oVXllUWh1ME9heHZ3QTNpeW1jVmJ4eVBtc0pyTEkwWDU3VnVCRlA5RnJiZTczU2RpdmwvVHhScnYxUUFjVHNqUThOelBWVXBXMFB4d0w3clA3TllpTlVoOGFtOXhjZUFkcC9ZbmF4UFU9IiwibWFjIjoiODU0NWQ2MGQxNzJlM2NkZmUxNWEyZTBiOWRlM2Y3NGYyMWQxYmM1ODY0ZTlkN2ZmMDIzODIyNTIyNzMxZDUyMCIsInRhZyI6IiJ9

ups with faculty nmenbers and closely nonitor their progress. Regul ar neetings,
both formal and informal, are conducted to discuss the feedback received. These
sessions provide a platformto address any concerns rai sed and nmake necessary

i nprovenments based on the feedback received. Furthernore, the college organizes
regul ar Parent-Teacher Association (PTA) neetings, which serve as an
opportunity to interact with parents, understand their perspectives, and

di scuss any grievances they nmay have. The feedback from stakehol ders, including
students, forner students, and teachers, along with the results of md-term
tests and overall perfornance, are carefully considered during these neetings
for appropriate action. The Internal Quality Assurance Cell (IQAC) plays a
pivotal role in evaluating student satisfaction through an annual survey. The
results and anal ysis of the survey are presented in relevant conmttees,
guiding further actions. The | QAC al so reviews feedback on curricular, co-
curricular, and extracurricular activities, providing val uabl e suggestions to
the university for necessary inprovenments. Action Taken Reports (ATRs) are
presented in various neetings to ensure followup action on the feedback
received. To ensure easy communi cati on of grievances and suggestions, St. Bedes
Col | ege has established a dedicated Gievance Redressal Cell and a Suggestion
Box. These platfornms serve as accessible channels for stakehol ders to express
their concerns and offer val uabl e suggesti ons. The Gievance Redressal Cel
pronptly addresses the grievances and suggestions received through these
foruns, delegating them for appropriate action and resolution. Furthernore, the
col | ege val ues the suggestions put forth by its stakehol ders. The Suggestion
Box serves as an avenue for individuals to provide their valuable input on
various aspects of college life, ranging from academ cs to canpus facilities.
These suggestions are carefully reviewed, and where appropriate, incorporated
into the coll eges deci sion-maki ng processes and i nprovenent initiatives. The
col | ege val ues the perspectives and insights of its stakeholders, utilizing
their feedback to shape policies, enhance teaching and | earni ng processes, and
ensure the overall devel opnment and success of its students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, Eco, 120 70 68
Hi st, Misic,
Pol , Sc, Nut,
Appar el
Psychol ogy,
geogr aphy,
H ndi
BBA Ni | 60 18 17
BCA Ni | 60 11 10
BCom Ni | 160 96 95
BSc Physi cs, 120 115 99
Chemi stry,
Bot any,
Zool ogy,
M cr obi ol ogy,
Bi ot echnol ogy,
Mat hs
VA Engl i sh 50 23 22




MCom Ni | 30 21 18
MSc Bot any, 40 37 33
CGeogr aphy
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1054 108 55 2 23

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 57 Nill 4 4 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system at St. Bedes College is a well-structured and highly effective platform that fosters
strong mentoring relationships between students and their teacher-mentors. This system has been meticulously
designed with the primary objective of providing comprehensive guidance, unwavering support, and academic
assistance to students throughout their educational and personal journeys. Under the careful supervision of
experienced faculty members, the mentoring system operates seamlessly to ensure its utmost effectiveness. At
the commencement of each academic session, students are thoughtfully divided into smaller groups consisting
of approximately 20-25 students. These groups are intentionally diverse, encompassing students from all three
years and various streams. By facilitating connections between students from different academic backgrounds
and stages of their education, the mentoring system creates an environment that fosters collaboration,
camaraderie, and mutual support. To further enhance this collaborative atmosphere, each group is assigned a
dedicated teacher who assumes the role of a mentor, fostering strong bonds with their mentees through regular
interactions and guidance. Mentors play a pivotal role in the student mentoring system. As trusted role models,
they leverage their wealth of knowledge and personal experiences to assist and empower their mentees in
navigating the various challenges they may encounter. Academic guidance forms a significant aspect of their
mentorship, as mentors provide invaluable tips, time management strategies, and subject-specific assistance to
ensure their mentees excel in their studies. Furthermore, mentors extend their support beyond academics and
provide personal and social guidance. They help students adjust to college life, manage the pressures of
academic rigor, and strike a healthy work-life balance. Mentors also act as valuable resources, acquainting
students with the vast array of extracurricular activities, clubs, and societies available within the college. One
distinguishing feature of the mentoring system is its strong emphasis on value education. Recognizing the
importance of character development, personality refinement, and spiritual growth, the system strives to instill the
right attitudes and values in students, preparing them to face the challenges of the world beyond college. The
mentorship process actively nurtures enduring relationships with family and friends, emphasizing the significance
of maintaining strong connections and bonds. To ensure the effective implementation and continuous progress of
the mentoring system, each mentor maintains a comprehensive mentor card for every student under their
guidance. These mentor cards, handed to students during their first year, accompany them throughout their
entire college journey. The mentor cards contain a wealth of personal and academic data, including test marks,
records of participation in college activities, and other relevant information. By maintaining these records,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNuNlU0NndwWXRaN0xZeWxhaXlaZWc9PSIsInZhbHVlIjoiU21IU3pLcUpQelB0a1FkVVJGUzZaVExFYitLMmxiRmgrTENDYmhyVVlDMlVYcytQTmxQbWhXQ290ejJaWHNaVkIrT1dWUm9PL1BWaWRpdXdPalF0RXc9PSIsIm1hYyI6IjJlN2FmMjJiMGE5YzBmNjBjNDI4YzJjMWNjODMzOTJlYmIzODljZjk1N2ZjODBmMjUxNzA4MDY1YmI3M2MwMDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxGR1c1VzV2bUJCbUJ4M00vZU9RUGc9PSIsInZhbHVlIjoiclVCOVBvRURuSXRiZWJXOW95ZXdlS29JSmx4aUxLb2V3UmN3eGp2WFlKUFFURXpOUjVZZkRlbU1kRm5yT0tGdC9FWDFqekNvTFlwcGtIaVdaS1ZTbWc9PSIsIm1hYyI6IjVlOTRlMTE0NDEwMGIxOTFiNjcxZTA2YjFhMzY1OTAwMjY1NjAzZjU0NmI1NDdjOWIyNDZiMWU4YzZjYmM1NmIiLCJ0YWciOiIifQ==
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mentors can provide personalized guidance and monitor the progress of their mentees, enabling them to offer
tailored support and encouragement. In essence, the student mentoring system at St. Bedes College is an
invaluable resource that goes beyond conventional academic support. It offers a nurturing environment where
students receive personalized guidance, emotional support, and character development. By emphasizing the
holistic growth of students, the mentoring system significantly enhances their college experience and empowers
them to succeed in their educational journey.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1162 57 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

57

20

15

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA Vi 09/ 05/ 2018 28/ 06/ 2018
BSc B. Sc VI 09/ 05/ 2018 28/ 06/ 2018
BCA BCA Vi 09/ 05/ 2018 28/ 06/ 2018
BBA BBA Vi 09/ 05/ 2018 28/ 06/ 2018
BCom BCom VI 01/ 05/ 2018 28/ 06/ 2018
VA VA Vi 25/ 06/ 2018 18/ 10/ 2018
MCom MCom Vi 26/ 06/ 2018 18/ 10/ 2018

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

St.

out cones.

Adhering to Hi machal

Bedes Col | ege has inplenented reforns to ensure fair
conti nuous internal

and effective
eval uation aligned with the curriculuns intended |earning

Pradesh Universitys norns, the college follows

speci fic evaluation guidelines: 70 wei ghtage for external exans and 30 for
internal evaluation in courses w thout practicals, and 50 for external exans,
30 for internal evaluation, and 20 for practicals in courses with practicals.

I nternal evaluation conprises attendance (5), md-termtests (15), and
assi gnnent s/ presentations (10). To ensure transparency and understandi ng of the

eval uati on process, the college conducts orientation prograns at the beginning
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t hat

gui dance.

of each session,
the eval uation system Additionally,
i ncl udes interna

ef fectively,
practi cal
To foster

st udent s,
concludes with a three-hour

and parents,

transparent gui delines,
the col |l ege empowers students to excel

group work,

speci al

par ent -t eacher

ext er nal

and qui zzes.

potenti al .

i n advance.

where students are provided with a conprehensive overvi ew of
the coll ege prepares an academ c cal endar
assessnment schedul es communi cated wel |
schedul es are prom nently displayed on college notice boards and communi cat ed
directly by respective teachers during classes.
a di verse range of assessnent
i nclude a conbination of witten assignnents,
assessments,
| ear ni ng needs of students,

These

To nonitor student perfornmance
net hods is enpl oyed. These net hods
presentations,
Recogni zi ng the diverse

cl asses are conducted specifically tailored
to support both slow and advanced | earners to provide targeted assistance and
ef fecti ve comuni cati on and col | aborati on between teachers,
neetings are organi zed. Each senester
exam nation assessing students know edge
and understandi ng. By aligning evaluation with |earning outcones,
fostering comrunicati on,

proj ect s,

provi di ng

and offering tailored support,
academ cally and reach their ful

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

sumrer

soci al
cal endar
that all

accordi ngly,

exam nati ons and ot her
gui de for students,
and events throughout the academ c year.

i nformati on such as:
assessnents.
advance,

exan nations. e
br eak,

activities.

cruci al
faculty,

Dat es for

farewel |

party,

events.
and staff,

i ncl udi ng nati onal
break. These desi gnated periods enabl e students and
faculty to plan their academ c activities and persona
ensuring a bal anced approach to their
| nportant academ ¢ events such as conferences,
educat i onal
cal endar,

cer enmony,
freshers wel cone,
communi ty outreach progranms. By publishing,
academ c¢ cal endar, St
pl an their academ c work,
and cul tural
serves as a val uabl e t ool

final

sem nars,

col | ege el ections,
tree plantation,
NSS and NCC canps,
di stributing,

eval uati on tasks,

exans,

hol i days,

The col |l ege mai ntai ns an acadeni c cal endar to ensure the snooth organi zati on of
The cal endar serves as a conprehensive
provi ding a schedul e of
The acadeni c cal endar
m d-term exans,
This allows students to plan their study and preparation well in
ensuring they have anple tinme to review and exce
Hol i days and breaks,
and Diwal i

i nportant dates
i ncl udes key
and ot her

in their
wi nter

br eak,

commi t nent s,

responsibilities. o
wor kshops,
 Various significant activities are also listed in the
such as freshers orientation
internship activities,

and ot her

investiture

bl ood donati on canps

wormen cel

and activities.

pr ogr ans,
and upl oadi ng t he
Bedes Col | ege enpowers students and faculty nenbers to
exam preparati on,
activities with clarity and preci sion.

and

and engagenent in
The academ c

for effective tinme managenent and ensures
st akehol ders are wel | -infornmed about the coll eges acadeni ¢ schedul e,

i mportant events,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. st bedescol | ege. i n/ program speci fi c-out cones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Engli sh, 91 91 100
Geogr aphy,



https://www.stbedescollege.in/program-specific-outcomes/

H ndi, Psy,
Pol . Sc, Eco,
Hi st, Nut,
Appar el
Musi ¢
BBA BBA Ni | 27 27 100
BCA BCA Ni | 9 100
B. Com BCom Ni | 113 113 100
B. Sc BSc Physi cs, 85 85 100
Chemi stry,
Zool ogy,
Bot any,
mat hs, Biote
chnol ogy,
M cr obi ol ogy
M A MA Engl i sh 7 100
M Com MCom Ni | 20 20 100
Vi ew Upl coaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https: //wwuv. st bedescol | ege. i n/ wp-cont ent / upl oads/ 2021/ 08/ SSSR- 2017- 18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on “Career
Enhancenent”

Commer ce and Managenent

03/ 03/ 2018

Sem nar on “Perspectives
of Mbdern Teachi ng
Techni ques”

Conmmrer ce and Managenent

22/ 09/ 2017

Sem nar on ‘Wb Desi gni ng
and Devel opnent

Conput er Sci ence

28/ 08/ 2017

Wor kshop on “Pan I ndia
Mass Contract Program

Comer ce and Managenent

16/ 12/ 2017

Wor kshop on Portfolio

Devel opnent

Hone Sci ence

19/ 03/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
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https://www.stbedescollege.in/wp-content/uploads/2021/08/SSSR-2017-18.pdf

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal Bot any 2 0. 66

I nt ernati onal Bot any 1 0. 66

I nt ernati onal Commer ce and 1 5.24
Managenent

I nt ernati onal Conmrer ce and 1 5.24
Managenent

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy (Book) 1
Bot any ( Books) 2
Comrer ce and Managenent (Books) 2
Econom cs (Books) 5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Madhavi I ndi an 2017 78 H machal 2
Diversity Joshi For est er Pradesh Un
of Fungi iversity,




associ at ed
w th Taxus
baccata in
di fferent
seasons

Sumer Hi | |
, Shima ,
H machal
Pr adesh,
I ndi a.

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Madhavi I ndi an 2017 5 0 H machal
Diversity Joshi For est er Pradesh Un
of Fungi iversity,
associ at ed Sunmmer Hi | |
wi th Taxus , Shima ,
baccata in H machal
di fferent Pr adesh,
seasons I ndi a.
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 19 0 1
nar s/ Wor kshops
Present ed 4 14 0 0
papers
Resour ce 3 4 14 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS 4 100
Canpai gn
I nt ernati onal NSS Red Ri bbon 4 60
Yout h Day Cl ub
Bl ood Donati on NSS 4 85
Canp
Sel ecti on Exam NCC 1 40
Di stribution of NCC 1 25
Cl ot hes at School,
Sanj aul i
Fire and Di saster 3 30
Eart hquake Managenent Cel |
Mockdri | |




Cul ture exchange Heritage C ub 2 30
programe, Heritage
wal k
Sem nar for Depart nent of 4 45
School Students Comput er Sci ence
Field Visit Depart nment of 3 25
Bot any
Save the Bee Depart nment of 2 15
Canpai gn Zool ogy

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Tree 4 100
Abhi yan Pl ant ati on
Drive
Yout h NSS Red I nt ernati onal 4 60
Awar eness Ri bbon C ub Yout h Day
Yout h NSS Bl ood 4 85
Awar eness Donati on Canp
Yout h NSS One Day Canp 4 100
Awar eness
Swachh Bhar at NCC Essay Witing 1 6
Abhi yan Conpetition
Yout h NCC Sel ecti on 1 40
Awar eness Exam
Yout h NCC Nutrition 1 12
Awar eness Li teracy
Activity
Swachh Bhar at NCC Cl eanl i ness 1 14
Abhi yan Drive
Swachh Bhar at NCC Wast e 1 14
Abhi yan Managenent
t hrough
Ver m conposti ng
Yout h NCC Di stribution 1 25
Awar eness of C othes at
School

View File
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3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

(9.0)

St udent exchange
To under go
certification
course in Tally ERP

110

St. Bedes Col |l ege

60

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I ndustri al
Li nkage

Educat i onal
Trip

Sol an
Br ewery
(Mohan
Meaki n
Ltd.),
Directorate
of Mishroom
Resear ch,
Chanbaghat
Di stt Sol an
and Renuka
Sanct uary
and M ni Zoo

28/ 03/ 2018

29/ 03/ 2018

30

Institutio
nal Linkage

I nter-
Col | ege
I nt eraction

Badri nar ayan
Bar wal e
Mahavi dyal a,
Jal na,
Mahar ashtra

01/ 08/ 2017

01/ 08/ 2017

35

Institutio
nal Linkage

Sem nar
f or School
St udent s

Gover nnent
Seni or

Secondary
Schoo

04/ 04/ 2018

04/ 04/ 2018

45

Institutio
nal Linkage

IT Trip
for BCA
St udent s

Debut
| nf ot ech
Private
limted,
AA2I T
| nf ot ech
Private
Limted,
Net smart z
| nfotech Pvt
Limted,
Mohal i

16/ 03/ 2018

16/ 03/ 2018

28




Institutio Communi ty Munsel - 13/ 05/ 2018 16/ 05/ 2018 12
nal Linkage Qut reach Li ng,
Pr ogr amre Rangri k,
Lahaul and
Spiti,
Hi machal
Pradesh
Institutio Heri t age Badri 25/ 09/ 2017 25/ 09/ 2017 30
nal Linkage Wal k Nar ayan
Bar ewal e
Mahavi dhal ya
Jal na
Institutio Visit to I ndi an 20/ 12/ 2017 20/ 12/ 2017 17
nal Linkage I ndi an I nstitute of
Institute of Advance
Advance Study (11AS)
St udi es
(I'1TAS)
Shari ng of Visit to Panj ab 20/ 09/ 2017 20/ 09/ 2017 40
Resear ch t he Uni versity
Facilities Depart nment
of Physics,
Panj ab
Uni versity
Sharing of Field Jakhoo 01/ 09/ 2017 01/ 09/ 2017 25
Resear ch Visits Hlls, Camp
Facilities Potter’s
H 1l and
Regi onal Hor
ticul tural
Resear ch
St ati on,
Mashobr a
Sharing of Excur si on 01/ 03/ 2018 01/ 03/ 2018 32
Resear ch to Directorate
Facilities Directorate |of Horticult
of Horticult ure,
ure, Navbahar
Navbahar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Institute, Shinla

achi eve excel | ence

in scientific areas
Activities: To
under go Summer
traini ng
Establishing a
Medi ci nal garden
Hands on experience

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H mal ayan For est 09/ 12/ 2015 Pur pose: To 17
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t hrough vari ous
wor kshops.
Badri narayan 26/ 04/ 2015 Pur pose: To 58
Bar wal e achi eve acadenic
Mahavi dyal aya, excel |l ence
Jal na Activities: To
organi ze
cooperative
academ c activities
To expl ore conmon
research activities
Uni versity of 02/ 02/ 2015 Pur pose: To 54
Fraser achi eve excel |l ence
Val | ey, Canada in scientific areas
Activities: To
exchange students
and devel opnents of
i nternationa
nobi | ity agreenent
Tally institute 05/ 07/ 2017 Pur pose: Add on 110
of | earning, SDPI, Course for skil
Shima (Sai enhancenent
Di gi tech
Pr of essi onal
Institute Shina)

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1630000 1493921
4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)
Classroons with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation
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Campus Care Ful l'y 10 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2513 5955350 201 131830 2714 6087180
Books
2056 183035 46 140093 2102 323128
Ref er ence
Books
e- Books 3135000 5900 0 0 3135000 5900
Jour nal s 54 82830 0 0 54 82830
e- 6000 0 0 0 6000 0
Journal s
Di gital 1 0 0 0 1 0
Dat abase
CD & 783 6013 24 0 807 6013
Vi deo
Li brary 1 0 0 0 1 0
Aut onmat i on
Weedi ng 818 8803 0 0 818 8803
(hard &
soft)
O hers(s 10 18000 0 0 10 18000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 3 173 5 0 6 21 6 0
g
Added 0 0 0 0 1 0 0
Tot al 3 173 5 0 7 21 6 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6 MBPS/ GBPS

4.3.3 — Facility for e-content
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Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14000 14025 30000 30969

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories: The coll ege boasts a range of well-equi pped | aboratories,

i ncl udi ng Physics, Chem stry, Zool ogy, Botany, Psychol ogy, Conputer, GCeography,
and Hone Science |abs. These labs play a crucial role in facilitating practi cal
| earning for both undergraduate and postgraduate students. To ensure snooth
functioning, each |aboratory is supported by dedicated | ab assi stants who
oversee the lab activities and provi de assistance to students during practica
cl asses. The college follows a neticul ous procedure for procuring |aboratory
materials and equi pment, primarily through e-tendering and Governnent E-
Marketing (GEM platforns. Al purchases are recorded in stock registers,
mai ntai ni ng a conprehensi ve inventory of equipnent, lab materials, and other
items. The Stock Verification Conmttee conducts annual inspections, physically
verifying the assets/equipnent and their respective |ocations. They al so
exam ne surplus, obsolete, and unserviceable itens, deciding on the appropriate
nmode of disposal. Library: The college library is an essential resource for
students and faculty, facilitating the teaching and | earning process. Wth a
seating capacity of 300 students, the library is spacious and offers a diverse
coll ection of textbooks, reference books, magazines, and journals. It is fully
aut onat ed, enabling efficient access to e-resources. The library also features
an Archives section housing rare and ol d books, along with a photograph
exhibit. Uilizing the Canpus Wi zz software and Online Public Access Catal ogue
(OPAC) facility, the library provides an open-shelf system for users.
Additionally, the library offers a Book Bank facility, allow ng students to
borrow books for the acadenm c session. The sel ection of books for purchase is a
col | aborative process involving reconmendati ons from departnent heads and
students. The recommended titles are presented to the Library Conmittee, which
approves the purchase within the allocated budget. After final approval from
the 1 QAC and col | ege managenent, new books are acquired and organi zed using the
Dewey Deci mal C assification System A designated attendant ensures the upkeep
of the library, working under the supervision of the librarian. Regular weedi ng
out of worn-out and danaged books is conducted to maintain an active
coll ection. Conputers: The coll ege places great inportance on keeping its
conputer infrastructure up to date. Regul ar upgrades are carried out, replacing
ol der versions with new ones as per the requirenents. A dedicated conputer
techni ci an handl es the nmi nt enance of the conputers. The necessary |ICT
(hardwar e/ software) requirenents are assessed periodically to prepare the
budget for each acadenic session. Faculty and students subnit their
har dwar e/ software requirenments to their respective departnment heads. These
requirenents are then discussed in | QAC neetings before being forwarded to the
Purchase Committee and Col | ege Managenent for final approval. The college
follows a practice of inviting three or nore quotations for procurenent
deci sions, ensuring transparency and meki ng i nformed choices. Sports: The




col l ege provides anple opportunities for sports and physical activities. An
out door basketball court is available, while the Miltipurpose Auditorium and
Conmon Room serve as indoor ganing spaces for activities like table tennis,
badmi nton, carom board, and chess. A Gymmasi um and Yoga Centre are al so
avail able for the benefit of both staff and students. The Purchase Conmittee
invites e-tenders to procure sports equi pment after assessing the requirenents,
ensuring that the sports facilities remain well-equipped and up to date.
Cl assroons: The col |l ege naintains spacious and well-lit classroons that create
an optimal |earning environnent for students. A dedicated support staff ensures
cl eanl i ness and mai nt enance, taking care of existing facilities and addressing
new requirements for repairs, furniture, lighting, and general upkeep of the
cl assroons.

https://www.stbedescollege.in/campus-maintenance-committee/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col | ege 8 139100
frominstitution Concessi on

Fi nanci al Support
from QG her Sources

a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
French 25/ 07/ 2017 49 St. Bedes Col |l ege
Tal ly 18/ 07/ 2017 116 Tally institute
of | earning SDP
Shim a
I nternet and Wb 18/ 07/ 2017 29 St. Bedes Col |l ege
Page Desi gni ng
Beauty and 17/ 07/ 2017 64 St. Bedes Col |l ege
Fi t ness
Travel and 01/ 08/ 2017 24 St. Bedes Col | ege
Tourism
Conmuni cat i on 17/ 07/ 2017 181 St. Bedes Col | ege
Skills and
Personal ity
Devel opnent
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://www.stbedescollege.in/campus-maintenance-committee/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik12bWlSZHJoSWxDVGkrMVNhVWg4UFE9PSIsInZhbHVlIjoid0c1UDBxK05IQlhJaG52aG1vT1JVcjNGTnJDM3E5bHFOQ1MxRk1aVUpIcUp0UklDUWVmQzAwWnhBTDF5UVB1Q3kza0Yydzd3SHNWSmo3L0tRRGxQNG9yMFpNTU55eFAyb2RHaG90NEJmSmM9IiwibWFjIjoiZjA0ZmM3OWJhOTZhZDI3NDkzNmZmY2E5OWE5OTg0YTZlYWQ4MzNmZmE4MTkxZjU2ZTQ1ZjAyYWQwOTM2NWNiMSIsInRhZyI6IiJ9

competitive career the comp. exam
examination counseling
activities
2017 Wor kshop 45 0 0 0
2017 VWor kshop 85 0 0 0
2017 Tr ai ni ng 3 0 0 0
Program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Jet 240 67 Chandi gar h 6 6
Ai rways, Bapti st
PI BM Pune , School ,
Vi stara Bonito
Airlines, Desi gn
Educar e Private
I ndi a Ltd.,
Ant ar manh
Consul ting
Private
Limted,
I nflight
Ser vi ces,
I ndi go,
Scientific P
r of essi onal ,
HI MCOSTE,
Parexel Inte
rnational
Private
Limted,
Mohal i
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 Conput er Conput er H machal MCA
Sci ence Sci ence Pradesh

Uni versity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRhLy9mZXhDdVB0L29XdU10N1c4YkE9PSIsInZhbHVlIjoiTy9WbEJWU0YwOTBYaGp4eXA2dkZYRXQ1YURTUmJkYlRkbXNUaFBPeEpsdUg5Sm1KUEE1REo1QzExZENqZFBvTHdLVkdobkZoZDNXdW9qaDFDbWhHdHc9PSIsIm1hYyI6ImY3ZDhjODdmYjVkMzc1NGYzMzRkZWIzM2QzYmQ3OTM1MGMzYTU3NGMyMTA0M2M2NGQwYTNlNWQxZjQwYzgwYWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFNT1JiQlJxdUhTUE9hOUxxMnBJSFE9PSIsInZhbHVlIjoiTXBZdFlycGtGTGVldDk3TjNMbDJWLzcwaXI3c0JMeWN4a0NHWHZSUm1uM290bGJHbHA2N3JmN2w2dnNuRXpSWnlIRGg2bGZ6TG50NkdzZ0QzK0pvUXc9PSIsIm1hYyI6ImRiMzVhZTA5Nzc5YmY4NjI2MTE3ZjcxMjIyNWRmOGQ3YjU5ZWMzZjkxZmYyYjUyNjYwOTkxMGI5OWJkZjE5MjMiLCJ0YWciOiIifQ==

2018 6 Economi cs Econom cs H machal VA
Pr adesh
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hi ndi Saptah Institution 40
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2017 Silver Nat i onal 1 0 151051 Shi vani
Medal Rammai k

2017 Second Nat i onal 0 1 151052 Yashi ka
Posi tion Gaut am

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council at St. Bede’'s College serves as a platformfor students to
voi ce their concerns, and ideas, ensuring that their perspectives are heard by
the administration and faculty. After a careful screening criterion, the
Student Council is elected to power by the student body. The coll ege el ections
are supervised by the Election Conmittee conprising faculty nenbers. A date is
set for the college elections. A short period for canpaigning is given and then
el ections are held through a secret ballot. The Student Council ensures to
create a sense of ownership of the college. The council represents the student
bodys interests and works towards addressing their needs. The students are
encouraged to work in partnership with coll ege managenent and staff to becone
involved in the affairs of the college, community | eadership, and deci sion-
maki ng. Being part of a college council offers students an opportunity to
devel op | eadership skills. Council menbers often hold positions such as
Admiral, Vice-Admiral, President, Captain, Vice-captain, and Secretary, where
they learn to manage responsibilities, make decisions, and coll aborate with
others. These experiences contribute to personal growth and prepare students
for future | eadership roles. College councils organize various events,
activities, and prograns that foster a sense of conmunity and bel ongi ng anong
students. These initiatives may include cultural festivals, sports tournanents,
guest lectures, charity drives, and social gatherings. The Student Counci
often col |l aborates with college adm nistrators, faculty, and staff to provide
student input in decision-nmaking processes. They al so have representation in
coll ege committees, where they contribute to discussions and deci si ons



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9IbWRIWHFyWnpwVkJhS0pUNCt3R3c9PSIsInZhbHVlIjoiOEJLZjFOUnpnMTBGRWlNeEl1eHFHRHd2RjJhVkRkOTN3TC9oVU44MitRWmdjVFg2Qjh3Q295TFkxTjhXTTFZT3pyeWVzeXhVZ0VncjIxbVBqcUhDb3c9PSIsIm1hYyI6IjBmNjVmMWJkYzQzZmMzNDEwOGY4NTQ1ODVhYzM2ZTAyYzllMTE2YmQ1NTg4NzM1NWFmNjdjZjIxNjIyMmRhYWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVnOGNUdmtJbldaK1VFTU9odmFRbVE9PSIsInZhbHVlIjoiNGxaZVZxTnArRFVrUVBmS0JaSFZQbkp0YWJNcWVKZ1ljTU0wRXh2bFBiZWZBaDJKQlNEaHNRdkRSNHZJSktHMmxpcVNraVEyRlhUMEZnb3Z0YmY5Uk55ZTRVY3VaTm82QXFIdFcxdlJtSTg9IiwibWFjIjoiMDJjNGNjM2JmMmU2YjI4N2JkZDM5OTljMjQyNThkNWUxMTNhNzVkZjU3OGJjYjg1Y2YxODE1NGVhMzI1ZjhmOCIsInRhZyI6IiJ9

regardi ng academi c policies, curriculumdevel opnment, student services, and
canpus initiatives. For exanple, sonme nenbers of the Student Council, |ike the
Admiral, Vice-Admiral and a few Vice-presidents of the societies are part of
t he academ c devel opment council of the college like the I QAC, Al umi
Conmittee, Gievance Cell, and Internal Conplaint Commttee. Here they are
i nvol ved in decision-nmaking processes and their views are heard. This ensures
t hat student perspectives are considered when shaping the coll eges direction.
The Student Council plays a vital role in representing students, advocating for
their interests, fostering | eadership skills, building conmunity, enhancing
student engagenent, and contributing to the governance of the institution. It
serves as a val uabl e bridge between students and the coll ege adm ni strati on,
facilitating a positive and enriching coll ege experience for all

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of St. Bede's College is called Ex-Bedei an Associ ati on
(or EBA). The Ex-Bedei an Association is a registered society under the

provi sions of the H machal Pradesh Societies Registration Act, 2006. The
associ ati on was registered on 20th June 2013 and has been active ever since.
The associ ation has three executive posts: President, Secretary and Treasurer.
These posts are filled by active ex-Bedeians who are enrolled in the

associ ation and ensure its snmooth functioning. The goals of the EBA include
havi ng an active and visible participation of the Ex-Bedeians instituting

schol arships to bring marginalised students into the mainstream pronoting the
vision of the college notto, Non Nobis Sol um (“Not For CQurselves Al one”), and

i npl ementi ng vari ous governnent-sponsored projects and schenes at the state and
central |evel, regarding social welfare, rural devel opment, hunman devel opnent,
etc. The EBA works to strengthen ties between the coll ege and al umae. The
associ ation neets annually at St. Bede’'s Coll ege other neets are organised in
its various chapters across India and abroad. These Alummi Meets are conducted
regul arly and becone new avenues to neet, network and hel p each ot her
regardl ess of age, the course they pursued in college, or the year they
graduat ed. The nenbers also interact with one another on issues pertaining to
the college’ s progress. The EBA is a source of support and inspiration for the
students and staff of the college. Qur alumae include fanpbus personalities in
filnms, journalism admnistration, teaching, arny, police and sports at both
state and national |evels. These forner students who are well-placed in society
willingly advise, share, and support our college’' s forner and current students.
They guide and inspire our students by sharing their early experiences as
students and later on as professionals. They often return and contribute to the
col | ege by conducting workshops, talks, etc. Illustrious alumae are invited to
the coll ege as chief guests, guest speakers, etc., at various college events

i ke Freshers, Annual Day, Gad's Nite, sem nars, conferences, etc. The coll ege
al umae have instituted nenorial schol arships, awards, prizes and other nedia
to connect with and encourage current student batches. Mreover, they act as
menbers of the Internal Quality Assurance Cell of the college. Their
suggestions and advice are considered to inprove our institute' s strength and
the quality of its day-to-day functioning. The alumae are thus involved in
ensuring that the coll ege keeps inproving its standards as they bring a fresh
out si der perspective to the institution. The alummae are al so involved in
various community outreach prograns. The association organi ses sone of these
prograns others are organised regularly through nultiple societies and clubs in
the col |l ege and soci ety.

5.4.2 — No. of enrolled Alumni:




90

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college is dedicated to the principles of decentralization and strives to
provi de equal roles for every stakeholder, allowing themto actively
participate in its functioning. The Governi ng Body assunes responsibility for
overseeing the institutions finances and the devel opment of facilities. Their
focus is on inproving the amenities that effectively support teaching,
| earni ng, and research. Working together, the Principal, Internal Quality
Assurance Cell (1QAC), Heads of the Departnents, Teaching and Non- Teachi ng
Faculty, and the Student Council are comritted to fostering the devel opnent of
the college. To ensure the smooth functioning of the college, severa
conm ttees, clubs, and societies have been established. These include the

Admi ssion Committee, Tinetable Committee, Research Pronotion Cell, Wnmen Anti-
Harassnment Cell, Grievance Redressal Cell, Anti-Ragging Conmittee, Cultural
Committee, Placenment and Career Counseling Cell, Rusa Committee, Library

Committee, and Acadenic Mnitors. Faculty nenbers are given representation in
various conmittees and cells nonminated by the Principal. This ensures their
active involvenent in decision-making processes and pronotes their
contributions to the institutions overall functioning. A culture of
participatory nanagenent is fostered at the operational, strategic, and
functional levels of the college. At the strategic |evel, key stakehol ders such
as the Principal, the College Governing Body, the | QAC, and the Heads of the
Departnents are involved in defining policies, devel opi ng guidelines, and
establishing rules and regul ati ons. These pertain to various aspects such as
adm ssion, exam nation, code of conduct and discipline, grievance redressal,
support services, and financing. Their collaboration ensures that these
policies align with the institutions objectives and pronote its overal
devel opment. At the functional l|evel, faculty nmenbers actively share their
know edge with students and other comm ttee nenbers when working on conmittees.
They al so col | aborate on research projects and produce articles, fostering an
envi ronment of know edge exchange and academic growth within the institution.
At the operational level, the Principal and faculty menbers interact with the
rel evant departnents of the affiliating H P. University, as well as governnent
and ot her agencies. Their engagenent ensures effective coordination,
col I aboration, and cooperation with external stakeholders. In addition
students and office staff actively participate in a wi de range of acadenic
adm ni strative, extension-related, and collaborative tasks. This multi-I|evel
engagenent reflects the institutions conmtnent to shared responsibility and
inclusivity. Two practices that exenplify participative nanagenent and
decentralization are as follows: 1. Inclusive Decision-Mking: The institution
encour ages inclusive decision-nmaking at all |evels. By involving stakehol ders
i n deci sion-maki ng processes, the institution ensures that diverse perspectives
are consi dered, fostering transparency, accountability, and a sense of
owner shi p anong all stakeholders. This practice allows for a broader range of
i deas, insights, and experiences, |leading to well-rounded deci sions that
benefit the entire institution. 2. Collaborative Commttees and Cells: The




est abl i shment of various conmittees, clubs, and societies pronotes
col I aboration and active participation anong stakehol ders. By including faculty
menbers, students, and other stakeholders in these conmttees, the coll ege
creates platforns for know edge sharing, innovation, and nutual support. This
col | aborative approach nurtures a culture of teamwrk, fosters
i nterdi sciplinary collaboration, and encourages the exchange of best practices,
ultimately contributing to the growth and devel opnent of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As an affiliated college of HP
Uni versity, the college follows the
curriculum established by the
uni versity. The H machal Pradesh
Uni versity, in turn, adheres to the
curriculumframed by the University
Grants Conmmi ssion (UGC). The university
has the authority to nodify up to 20 of
the curriculumaccording to its
gui delines and requirenents. To ensure
ef fective curricul um devel opment and
i mpl erentation, faculty menbers
actively participate in the process.
Some faculty nenbers serve as nenbers
of the Board of Studies and attend
nmeeti ngs organi zed by H P. University
whenever they are held. These neetings
provide a platformfor faculty nenbers
to contribute their insights,
expertise, and suggestions, enriching
the curricul um devel opnent process.

Teachi ng and Lear ni ng The institution focuses on conti nuous
i mprovenent in the teaching-Iearning
process through regul ar neetings
bet ween academ ¢ coordi nators, | QAC
Core Coordi nator, and HODs. The faculty
menbers are qualified, trained, and
experienced, ensuring quality
instruction. Teachers create | esson
plans tailored to the course
requi rements. Various activities |like
sem nars, workshops, and field trips
enhance subject understandi ng. Students
are encouraged to utilize resources
like the internet, sem nar roons, and
libraries. Smart courses and audi o-
visual materials are enpl oyed for
efficient instruction. The Depart nent
of English has a | anguage |ab for
t echnol ogy- assi sted | anguage | ear ni ng.

Exam nati on and Eval uati on In the academ c year 2017-18, the
col | ege successfully inplenented the




Choi ce Based Credit System (CBCS),
allowing for a seam ess integration of
the established systeminto the
academ c framework. The col | ege adhered
to the exam nation schedul e provi ded by
H machal Pradesh University, ensuring
t hat exam nations were conducted in a
tinmely manner, allow ng students to
progress through their acadenic journey
snoot hly. The eval uati on process for
i nternal assessnment of students
enconpassed Conti nuous Conprehensive
Assessnent, Practical Exaninations, and
End Senester Exam nations (ESE). The
affiliating university generated online
mar k sheets for the end term
exam nations, streamining the result
decl aration process and ensuring
accurate and efficient record-keeping.

Research and Devel opnent

The col |l ege organi zes regul ar
Nati onal and International Conferences,
Sem nars, and Workshops, encouragi ng
faculty participation and fostering
academ c exchange. Faculty nenbers are
granted | eaves to attend conferences,
wor kshops, and seminars, facilitating
their professional devel opnent and
net wor ki ng opportunities. A culture of
research and innovation is fostered,
with faculty encouraged to wite
research papers and undertake research
proj ects. The Research Committee
provi des regul ar updates on forthcom ng
wor kshops, sem nars, and conferences,
ensuring faculty nmenbers are inforned
of these opportunities.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The college library houses an
ext ensive col |l ection of 34,000 books,
along with 106 periodicals, 52
magazi nes, and 54 journals, ensuring a
rich academic resource for students.
The conveni ence of Canpus Wi zz/ OPAC
facilitates easy access to |library
materials. Interactive boards are
i nstall ed throughout the canpus to
enhance teachi ng nethods, while W-Fi
connectivity ensures seamnl ess access to
onl i ne educational resources. | NFLIBNET
provi des an inpressive selection of
over 6,000 e-journals and nore than
31, 35000 e-books for faculty and
students. The coll ege features nodern
facilities such as sem nar halls, SMART
Boar d- equi pped cl assroons, wel |l -
equi pped | aboratories, and additiona
anenities |like a canteen, parking
areas, and residential facilities.




Safety is prioritized with the
installation of CCTV surveillance and
fire extinguishers, and ongoi ng
construction work i s expanding the
Sci ence Bl ock to accommodate future
needs.

Human Resource Managenent

A decentralized managenent system
i nvol ves the staff council, student
counci |, advisors, coordinators, and
societies in planning and inplenenting
activities. « Online faculty eval uation
by students allows for continuous
i mprovenent. ¢ Faculty engage in
i nterdi sciplinary research, |ectures,
and sem nars. ¢ Collaborative training
progranms with banks enhance office work
managenent. ¢ Extensive training on the
onli ne attendance software, Canpus
Whi zz, is provided to office staff. o
Recreation prograns benefit staff and
students. ¢ Faculty provide guidance on
hi gher education, schol arshi ps, and
career opportunities. ¢« The coll ege
strives for an eco-friendly and
pol I ution-free canpus.

Industry Interaction / Collaboration

St. Bedes College in Shima was
actively engaged in various activities
and col | aborations during this period.

They conducted a successful canpus
pl acement programw th Educate |ndia,
resulting in the selection of 35
students out of 92. Collaborations
included a tree plantation canpaign
with the Forest Departnent, an
envi ronnment awar eness program for Wrld
Honeybee Day, and a state-level event
on International Youth Day to raise
Hl V/ Al DS awar eness. The col | ege
facilitated interviews with The Vistara
Conpany, organi zed a student exchange
program held bl ood donation canps,
hosted | ectures by Ms. Vandana Shiva,
and conduct ed wor kshops, internshi ps,
educational trips, counseling sessions,
and a nock drill on disaster
nmanagenent .

Adm ssi on of Students

To streamline the adm ssion process,
St. Bedes Coll ege inpl enmented vari ous
measures. They printed a conprehensive

prospectus containing details of
courses, requirenments, fees, and rul es.

Admi ssion information was di spl ayed
promnently in the town, advertised in
newspapers, and broadcasted on |ocal TV

channel s. Counselling desks were set up
with faculty menmbers to guide students
and parents. Fee paynent was




facilitated within the coll ege through
ICICl and HDFC Banks. A custom zed
adm ssion software was devel oped, and
policies were formulated to provide fee
concessions and privileges to
econom cally and socially marginalized
groups. A Help Desk was created to
update the public with adm ssion-
related informati on, and staff was
avai |l abl e to assist candi dates.
Additionally, a canteen facility was
provi ded for prospective students and
t heir parents/guardians.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

St. Bedes Col | ege focuses on
continuous inprovenent and devel opnent
by regularly updating its website with

rel evant information. Online e-
periodicals and college reports are
made avail abl e to provide easy access
to the coll eges publications.

Adm ni stration

Efficient admnistration is ensured
through the inplenentation of bionetric
attendance for enpl oyees, which
pronotes accurate record-keepi ng and
att endance nmanagenent.

Fi nance and Accounts

To maintain financial transparency
and accountability, St. Bedes Coll ege
conducts both external and internal
audits at regular intervals. These
audits ensure proper financial controls
and adherence to regul ations.

St udent Admi ssi on and Support

The college facilitates an online
adm ssion process, providing access to
adm ssion forns, course details, hoste

facilities informati on, and fee
structures. Additionally, |LMS enables

online attendance tracking for
students. The coll ege website serves as
a platformto highlight all activities
and achi evenents, keeping students and
st akehol der s i nf or med.

Exam nati on

The college utilizes the HPU website
for various exam nation-rel ated
processes. CCA and practi cal
exam nation marks are filled through
the website, ensuring efficient
managenent. Each student is provided
with an individual login ID for
personal i zed access. Date sheets, admt
cards, and mark sheets/results are
publ i shed on the HPU website, allow ng
students to conveniently access their
exam nation-related information




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 Per spect Ni | 54 0

i ves of 22/ 09/ 2017 |22/ 09/ 2017

Moder n

Teachi ng
2018 Lear ni ng Ni | 47 0

to learn 26/ 02/ 2018 |26/ 02/ 2018

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Per specti ves 54 22/ 09/ 2017 22/ 09/ 2017 6
of Modern
Teachi ng
Learning to 47 26/ 02/ 2018 26/ 02/ 2018 6
| earn
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 38 11 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EDLI, EPF, Gatuity, EDLI, EPF, Gatuity, Schol arshi ps, free
Fee concession for staff Fee concession for staff ships, free ships, fee
chil dren chil dren concessi ons, book bank

6.4 — Financial Management and Resource Mobilization




6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: St. Bedes Coll ege conducts internal audits at regular intervals
to ensure financial transparency and accountability. This process involves a
| ocal chartered accountant, the section officer, and the Bursar of the college.
They neticul ously exami ne recei pts and expenditure statenents to identify any
di screpancies or irregularities. By conducting internal audits, the college
ainms to nmaintain proper financial controls and safeguard its resources. The
audit findings help in identifying areas for inprovenent and ensuring
conpliance with financial regulations and policies. The internal audit team
works closely with the office staff to address any concerns and provide
necessary supporting docunents. External Audit: To ensure independent and
i mpartial oversight, St. Bedes College al so undergoes external audits conducted
by officers fromthe Ofice of the Accountant General (A.G). This periodic
audit serves as an external review of the colleges financial operations,
processes, and conpliance with statutory requirenents. The external auditors
scrutinize the colleges financial records, transactions, and practices to
provi de an unbi ased assessnent of its financial health and adherence to
regul ati ons. They nmay rai se queries or seek additional information, which the
coll eges office staff pronptly addresses by providing supporting docunents. The
external audit helps validate the accuracy and reliability of the coll eges
financial statenents and ensures transparency to stakehol ders.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
St. Bedes Col | ege 60217 Prize Distribution
Functi on
View File

6.4.3 — Total corpus fund generated

104100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Ni | No Ni |
Adm nistrative No Ni | Yes CA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege places great inportance on fostering strong parent-teacher

col l aboration and ensuring effective conmunication channels. To achieve this,
the coll ege organi zes Parent-Teacher Meetings (PTMs) annually. These neetings
serve as an opportunity for parents and teachers to cone together, discuss the

progress and devel opnent of students, and address any concerns or queri es.

Par ent - Teacher Associ ation (PTA) is elected, conprising enthusiastic parents
who actively participate in supporting the coll eges endeavors. The PTA plays a
vital role in bridging the gap between parents and the coll ege adm nistration,
advocating for the welfare and educati onal needs of the students. In order to

keep parents well-inforned and i nvolved, the college acquaints themwth the

online evaluation system This system enables parents to access their childs
acadeni c progress, including exam nation results, attendance records, and ot her
rel evant information. By enbracing technol ogy, the coll ege ensures transparency
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and encourages parents active engagenent in their childs education. The coll ege
val ues the opinions and suggestions of parents as crucial stakeholders in the
educati onal process. Parent feedback is actively sought and incorporated into
t he deci si on-maki ng process to enhance the functioning of the college. By
taking into account the valuable insights provided by parents, the college
continually strives to inprove its academ c prograns, co-curricular activities,
and overall educational environnment. Through regul ar PTMs, the establishnment of
a dynami c PTA, the inplenentation of an online evaluation system and the
i ncorporation of parent suggestions, the college denpbnstrates its conmtnent to
fostering a supportive and inclusive educational community. By fostering
ef fective parent-teacher collaboration, the college ains to create an
envi ronment where students can thrive academ cally, socially, and enotionally.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Industry Col |l aborations and Pl acement Prograns: The coll ege actively
col | aborates with organi zations |ike Educate India and The Vistara Conpany to
provi de pl acement opportunities for students. These partnershi ps enhance
students enployability and prepare them for the professional world. ¢ Academc
Exchanges and Wor kshops: St. Bedes Col | ege pronotes acaden ¢ exchanges and
wor kshops wi th ot her educational institutions and experts. Initiatives such as
t he student exchange program wi th Badri narayan Barwal e Mahavi dyal aya Jal na and
t he popul ar lecture series by renowned environnmental activist M. Vandana Shiva
enrich students know edge and perspectives. ¢ Social and Environnental
Initiatives: The college actively engages in social and environnental
initiatives. Events like the Tree Plantation Campai gn, Environnent Awareness
Program Bl ood Donation Canp, and Di saster Managenent Mock Drill pronote socia
responsibility and create awareness anopng students about inportant issues
af fecting society and the environnent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 An Anti - 13/ 07/ 2017 13/ 07/ 2017 13/ 07/ 2017 900

raggi ng
wor kshop was
organi zed to
make t he
student s
awar e about
nmenace of

raggi ng.

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 28/ 08/ 2017 28/ 08/ 2017 62 2
Yout h Day
Nutrition 20/ 11/ 2017 20/ 11/ 2017 13 0
Li teracy
Activity
Wor kshop on 25/ 11/ 2017 25/ 11/ 2017 27 1
HI v/ Al DS
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 16 0
Wnen’ s Day
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege effectively utilizes solar energy for powering the hostel,
cl assroons, driveway, and garden illum nation. Solar panels contribute to
renewabl e energy generation on campus. The college is progressively replacing
CFL bul bs with energy-efficient LED bul bs, reducing energy consunption and
pronoting sustainability. The hostels water heating systemrelies entirely on
sol ar energy, reducing reliance on traditional energy sources. Although the
current capacity of the solar power unit neets only a fraction of the annua
power requirenent, it signifies the colleges dedication to enbracing
alternative energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 05/ 08/ 2 5 Save Publ i c 15
017 Honey Heal th
Bees”: A
Pr esent at
ion at
Theog
School
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
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Col | ege prospect us

04/ 06/ 2017

Discipline is to be
mai ntai ned at all |evels.
The principal and all the

staf f nenbers al ways
ensure regularity and
punctuality of the
students for the
assenbl i es and cl asses,
mai nt enance of silence in
the corridors and in
areas where cl asses are
held. It is mandatory for
students to have 75
(m nimum attendance as
stipul ated by the
uni versity and col |l ege
authorities. The students
must maintain a
respectful attitude
towards the authorities,
el ders, teachers and
their own peers. The
Val ue Education cl asses
evol ved by the coll ege
are held regularly in
smal | groups to help the
students in self-growth.
The students are not
allowed to | eave the
col | ege prem ses before
lpm Ragging is strictly
banned in the coll ege.
The col | ege conprises of
an Anti-Ragging Cell with
the rul es and regul ati ons
under the Suprene Court
of India Orders.

Host el Prospectus

04/ 06/ 2017

The hostel prospectus
has the rules related to
the admi ssion to the
hostel. The hostel has
zero tol erance towards
raggi ng. Penalty is
i nposed for those found
guilty of participation.
Danage or destruction
done to any hostel
property or article shal
be paid for by the
student. The hostel
students are expected to
adhere by the rules and
regul ations in order to
mai ntai n proper
di sci pline and decorumin
t he hostel.

Col | ege Cal endar

25/ 06/ 2017

Academ ¢ Cal endar is




prepared by the | QAC of
the college at the
begi nni ng of each
academi c session.

Code of Conduct

01/ 03/ 2017

The 1 QAC, coll ege
managenent, and al
st akehol ders col | abor at ed
to prepare a Code of
Conduct. As a result,
academc integrity is
flourishing, conflicts
are being peacefully
resol ved, and discipline
has shown si gnifi cant
i nprovenent. The
collective efforts have
fostered a stronger sense
of community and
encour aged responsi bl e
resource utilization
Movi ng forward, the Code
of Conduct will undergo
conti nuous review and
updates to adapt to
evol vi ng needs. The
comm tnment to uphol di ng
t he val ues of respect,
integrity, and
responsi bility ensures
that the coll ege renmains
a place of excellence and
growt h.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Feast Day
Cel ebrati on

Activity Duration From Duration To Number of participants
Val ue Educati on 01/ 08/ 2017 31/ 03/ 2018 1162

Cl asses
St. Claudine’s 31/ 07/ 2017 31/ 07/ 2017 1162

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai nwat er harvesti ng

Paper recycling unit for wastepaper reuse

Ban on use of plastic in the campus

Green audit of the campus

Saf e di sposal of biodegradabl e waste through verm -conposting unit

Use of renewabl e sources of energy in the canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Roti Day Objectives of the Practice:

The aimof this
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practice is to contribute towards institutional social responsibility. This
practice also ains to inculcate the sense of social service anong students.
Context: The idea behind this practice is to enable students to have a
practical experience of hel ping the needy and di sadvant aged secti ons of
society, by actively | ooking beyond thensel ves and contri buting towards the
wel fare of others. The Practice: Al the students and staff nenbers bring
freshly nmade chapattis to the college on a specified day of the week (i.e.
every Tuesday). The collected chapattis are then supplied to the main city
hospital and cancer hospital in Shima in co-operation with the staff nenbers
of the NGO Al nmighty's Blessings. The nmain idea behind this practice is to help
econom cally poor patients and their care givers through the daily [unch and
| angar organi zed by the NGO at |GMC Shima. Staff and students al so vol unteer
their services at serving food at the |angar, washing the utensils and taking
part in the evening prayer service in support with the famly nenbers of
patients. Evidence of success: The practice is going on snoothly and
successfully as reported by M. Sarabjit Singh (Bobby) President of the NGO
Al mighty Bl essings. Many students and sone staff nenbers have started going
regularly to the hospital in their individual capacity, to spend tine with
terminally ill patients and others suffering fromdifferent diseases or serious
injuries. Problens : The only problemthat the institution faces in this
practice is the decline in the nunber of chapattis collected during university
exam nation days when there are no regular classes. 2. Title of the Practice
Students’ Online Feedback System (bjectives of Practice: ¢ To inprove the
quality of teaching by introducing students feedback ¢ To bridge the
communi cation gap between students and faculty nmenbers. ¢ To enable the faculty
menbers to enhance their teaching skills. ¢ To strengthen the teaching |earning
process and overall academ c environnment. The Context Evaluation is an integra
part of the education system Teachers evaluation is the nost useful input to
i nprove the quality of teaching. Wiile there are a | arge nunber of possible
sources of feedback and eval uati on data on teaching, the nost comon source of
i nput for teaching evaluation is feedback fromthe students. Student feedback
is a positive tool in inproving teaching, |earning and overall academc
environment. The Practice The online feedback from students is collected and
di scussed once a year. The feedback is taken through Google. The feedback dates
are fixed by the Principal and it is generally conducted within 3-4 days.
Students give the feedback by logging into their college login ID. This
encour ages students to give free and fair feedback. Students are presented with
a questionnaire which they answer by selecting appropriate options. The
questionnaire consists of 20 questions, mainly concentrating on teaching-
| earni ng aspect of the feedback. |ndividual teacher reports can be obtained
where anal ysis and graphical representation of feedback could be seen. The
Princi pal can check feedback reports of all departnents. The Principa
rigorously discusses the reports in her neeting with the every Departnent. They
prepare an action plan based on the feedback and suggestions received fromthe
students. Based on the feedback report proactive renedies are taken. This
practice of obtaining healthy criticismains at enhancing teaching-Ilear ning
standards. Evi dence of Success Every teacher receives the feedback for a
subj ect based on a questionnaire containing 20 questions. For each question a
teacher can be graded with 11 options. After receiving the feedback, a teacher
comes to know about the areas where he/she is lagging. The faculty makes
deliberate efforts for inproving in those areas. Problens and Resources
requi red The feedback from stakehol ders hel ps us to know about our strength and
weakness. The points of weakness raised by the students help the teachers to
i npl ement corrective methods and i nprove.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. st bedescol | ege. i n/ wp-cont ent / upl oads/ 2021/ 08/ Best -
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Communi ty Connections: Uniting Hearts and Hands through Service St. Bedes
Col I ege pl aces great enphasis on outreach prograns and comunity service to
serve society and pronote selflessness anong its students. Here are sone of the
initiatives taken during the current acadenmic year: 1. Roti Day: Every Tuesday,
students and staff bring freshly made chapattis to the college, which are then
supplied to the main city hospital and cancer hospital in Shima. This program
conducted in col laboration with the NG Al m ghtys Bl essings, ains to provide
l unch to econonically disadvantaged patients and their caregivers. Students and
staff also volunteer their services by serving food, washing utensils, and
participating in prayer services. 2. Teaching Assignnents: Faculty nenbers of
the col |l ege undertook teachi ng assignments at Minselling School, Kaza, with the
goal of devel oping personality and communication skills anbng school - goi ng
children in renote areas of H machal Pradesh. 3. Visits to Hospitals and Hones:
Students and faculty nmenbers regularly visit cancer hospitals, 1GVC Shima, old
age hones, and orphanages in the towmn to spread happi ness, offer gifts, and
spend quality time with the residents. 4. Blood Donati on Canp: The NSS unit
organi zed a bl ood donation canp in collaboration with the NGO Al m ghty Bl essing
in the college auditorium The canp ainmed to rai se awareness about the
i nportance of blood donation and educate the community about its significance.
5. Tree Plantation Drive: The NSS unit organized a tree plantation drive at
Fi ve Benches, Jakhoo, Shima, to address environnmental protection and
sustainability issues. 6. Adoption of Schools: St. Bedes Coll ege has adopted a
governnent m ddl e school in Theog and a primary school in Sanjauli, Shima.
Students and faculty nmenbers frequently visit these schools, organize
conpetitions for the students, and provide themw th clothes, food, and
stationary materials. 7. Skill and Entrepreneurship Devel opnent Program
Students are encouraged to offer self-prepared eatables and other products for
sale, and a portion of the proceeds is donated to charitable causes. This
initiative aims to develop students skills and raise their awareness of socia
responsibilities. By actively engaging in these community service prograns
t hroughout the year, St. Bedes College ains to provide a transformative and
enriching experience for its students, fostering a sense of enpathy and
commitnent to society.

Provide the weblink of the institution

https://wwv. st bedescol | ege. i n/ wp-cont ent / upl oads/ 2023/ 08/ 1 NSTI TUTI ONAL -
DI STI NCTI VENESS- 2017-18. pdf

8.Future Plans of Actions for Next Academic Year

In ternms of the curricular aspect, the college plans to introduce add-on courses
in the Conputer Departnent, providing students with additional skill sets and
know edge. Simlarly, a Certificate Course in Econonetrics will be introduced in
the Economi cs Department, catering to students interested in this specialized
field. To pronote effective teaching, |earning, and evaluation, the college wll
conduct faculty devel opnment prograns and wor kshops, ensuring that the educators
stay updated with the | atest teaching nethodol ogies. Various activities such as
Lit Fest, Nutrition Wek, Fevicryl, and Deno Wirkshop will be organized in the
Geography Departnment to engage students in practical |earning experiences.

Addi tional ly, conmputer awareness semnars will be held for faculty and staff,
fostering digital literacy. The integration of technology in teaching will be
enphasi zed through virtual 3D tutorials in Chem stry and the use of smart

cl assroons. Student sem nars, presentations, and discussions will continue to
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encourage interactive learning, and field, industrial, and educational visits
wi Il provide practical exposure. To encourage research, the college will pronote
a research culture and facilitate research-related activities. An internationa
conference on Partition Revisited will be organized by the Political Science and
Hi story departnents, fostering interdisciplinary discussions. Research projects
on topics |like honeybee conservation will be undertaken, and faculty and students
wi Il be encouraged to participate in conferences and publish research papers. The
college ains to inprove infrastructure and | earning resources by conpleting the
construction of the new Science Block and Reception Hall. The full
operationalization of Canpus Whizz Software and updates to the college website

wi || enhance administrative efficiency and communi cati on. Renovati on and
upgradi ng of the conputer nmuseum chem stry |ab, and geography lab will provide
better learning facilities. Student support and progression will be prioritized
through internshi ps, coaching classes, and increased availability of competitive
books. Pl acerment drives and |inkages with industry will inprove students career
prospects, and accessibility will be enhanced by renovating ranps. Expandi ng
schol arshi ps, freeships, and fee concessions will nake education nore accessible
to deserving students. In terns of governance, |eadership, and managenent, the
coll ege plans to involve stakehol ders in decision-naking and conduct regul ar
neetings of various forums and committees. Internal and external auditing will
ensure transparency and accountability. Inplenentation of a managenent

i nformati on system and online feedback nechanismw || streamine admnistrative
processes and gat her feedback from stakehol ders. The college will continue to
uphold its core val ue of Non nobis solum Not for ourselves al one and i npl enent
new soci al responsibility prograns, such as the Good WII Wall and
Entrepreneurship Skill Devel opnent. Community outreach prograns, visits to

or phanages, ol d age hones, and hospitals, and schol arships for deserving students
wi Il denpbnstrate the colleges comitnment to social welfare. Sustainability
initiatives |ike paper recycling, green canpus practices, water harvesting, and
efficient waste managenent will contribute to environnental conservation. The
college will enbrace renewabl e energy sources and pronbte tree plantation drives
to create an eco-friendly canpus. Technology will be integrated further with a W-
Fi campus, CCTV surveillance, bionetric attendance, and online feedback systens,
ensuring a technol ogically advanced | earni ng environnent.
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