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IQAC 2020-21

Sr. | Name of the Member Designation

No

1 Ms Nandini Pathania Officiating Principal & Chairperson

2 Dr. Anupama Tandon Coordinator IQAC

3 Mrs Anuja Sharma Coordinator (Humanities) & Convener
Criterion 5

4 Dr. Sapna Sharma Coordinator (Science) & Convener
Criterion 6

5 Mr. Manu Mahajan Coordinator (Commerce & BBA)

6 Dr. Y.S Verma, OSD, Central University, External Expert

Dharamshala

7 Dr. P.K Ahluwalia, (Retd. Professor and Head, | External Expert
Department of Physics, HPU, Shimla)

8 Sr Magdalene Management Representative

9 Ms Neeta Khanna Local Community Representative

10 | Ms Neelam Bali Alumni Representative

11 | Admiral and Vice Admiral of the College Student Representatives

12 | Mr. Salil Sood Administrative Officer

13 | Ms Neha Walia, Mr. Bhopinder Technical Staff

14 | Dr. Shramja Munjal Internal Member & Convener Criterion
1

15 | Dr. Ravi Bhushan Internal Member

16 | Dr. Deepti Pajni Internal Member & Convener Criterion
2

17 | Dr. Gitanjali Mahendra Internal Member& Convener Criterion 4

18 | Dr. Shweta Thakur Internal Member& Convener Criterion 3

19 | Mr. Sushil Gupta Internal Member

20 | Ms Unnatti Chauhan Internal Member& Convener Criterion 7

21 | Ms Shiwani Chauhan Internal Member

22 | Mr. Mohit Kumar Internal Member
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ANTI RAGGING COMMITTEE (2020-2021)

Principal

D.C.’s Appointee

S.P.’s Appointee

Dr. Deepti Pajni (Secretary)
Dr. Shramja Munjal

Ms. Preeti Kaundal

ANTI RAGGING SQUAD (2020-2021)

Principal

Sr. Magdalene Machado
Dr. Neeta Khanna

Dr. Deepti Pajni (Secretary)
Dr. Shramja Munjal

Ms. Preeti Kaundal

Staff & Warden

Mr. Salil Sood

Admiral
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RUSA COMMITTEE (2020-21)

1. Chairperson Principal
2. Internal Coordinator Mr. V.K Sanoria
3. Academic Activities Dr. Sapna Sharma

Ms Shruti Gupta

4. Civil Work Including

5. Environment Management Dr. Shramja Munjal
Dr. Gitanjali Mahendra
Ms. Nivedita Sharma
Mr. Susheel Gupta
Dr. Shweta Thakur

6. Procurement Mr. Nishant Sharma

LIBRARY COMMITTEE (2020-2021)

Ms. Anjali Wadhawan (Incharge)
Dr. Shramja Munjal

Mrs. Anuja Sharma

Dr. Gitanjali Mahendra

Mr. V.K.Sanoria

Ms. Neha Walia

Ms.Ruchi Rangta

No akowdE



mailto:bedescollege@gmail.com

ok~ wh e

© o Nk wdPE

No akowbdE

St. TBede’s College

Shimla-171002

(UGC-NAAC “A+” Grade Re-Accredited)
College with Potential for Excellence
Phone: 0177-2842304, Fax:- 0177-2842498

www.stbedescollege.in,E-mail:- bedescollege@gmail.com

PURCHASE COMMITTEE (2020-2021)

Principal

Mr. V.K. Sanoria
Mrs Anuja Sharma
Dr. Shramja Munjal
Dr. Sapna Sharma
Mr. Mohit Kumar
Mr. Salil Sood

ADMISSION COMMITTEE (2020-2021)

Mrs Anuja Sharma (Convener)
AllHOD’s
Ms. Annie Sankhyan

Ms Poonam Bakshi
Mr. Bhopinder

DISCIPLINE COMMITTEE (2020-2021)

Principal

Mrs. Anuja Sharma

Dr. Sapna Sharma

Dr. Anupama Tandon Tomar
Dr. Gitanjali Mahendra

Ms. Unnatti Chauhan

Mr. Manu Mahajan

Ms. Poonam Bakshi

Ms. Annie Sankhyan
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THE HIMACHAT PRADESH AIDED COLLEGES (SECTURITY OF
SERVICES OF EMPLOYEES) ACT, 1994

{Act No. @ of 1995)"

(Faceived the assent of the President of India on 12th Tune 1995 and
was published in Hindi and English in FHP. Exga., dated 27.5.1995, ai
pages 2587-2508)

An Act to provide for the security of services to the emplovees of the
aided Colleges in the State of Himachal Pradesh.

BE ir enactad by the Legislatve Assembly of Himachal Pradesh in the
Forty-fifih Year of the Republic of India as follows -

1. Short title amd extent - (1) This Act may be called the Himachal
Pradesh Aided Colleges (Security of Services of Employess) Act, 1904

23 It extends to the wheole of the State of Himachal Pradesh.

1 Definitions.- In this Act, unless the context otherwise requires -

{a) “aided Ceollege" or "College” means a Collage affiliated to and
admitied toe the privileges of a3 University and receiving
finsncial assistance not less than fifiy per cenmm of the salary

component for both teaching and non-teaching staff from the
State Govermment;

(b)) "Directer” means the Diractor of Education, Himachal Pradesh
and includes any other officer aathorised by the State
Government to exercise the povers and perform the functions
of the Director under this Aci

(c} "Dismict Fadge™ means the District Judge of the District in
which the aided College is sitwated;

(d) “employes" means 3 person in the employment of a Collags,
but does not include a work-charged employes;

(2} “DMdanaging Commities" means the Managing Commites of a
College and imcludes & person or body of persons for the time

being entusted with the management of the affairs of the
Collega;

(f) "prescribed"” means prescribed by rules made under this Auct;

() “Proncipal” in relation to 3 Collegpe mesns the head of the
College;

(k) “State Government” means the Govermment of Himachal
Pradesh:

1. Passed in Hindi by the H. P. Vidhan Sabha. For statement of object and Feasons
seg R HP. Extra” dated 1291004 p. 2377 & 1354,
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[ ]

(i) "University™ means the Himachal Pradesh TUniversity
constitnted wunder secdem 3 of the Himachsl Pradesh
University Act, 1970 (17 of 1970); and

(i "University Grants Commission™ means the TUniversity Grants
Commission established under section 4 of the University
Grants Commission Act, 1958 (3 of 1956).

3. Qualifications.- The minimuam gualifications for recruitment of
varions classes of the employees of a Collage shall be such as may, from thmne
o time, be laid dovn by the University:

Provided that the gualifications for the teachers shall be laid down by
the TIniversity in accordance with the poidelines issued from time to time by
the University Grants Commission:

Brovided further that the gualifications of an existing regular
emplovee at the commencement of this Act shall not be waried to his
disadvantags.

4. Method of recrumitment and conditions of service.- The method
of recruitment, and the conditions of service of the emplovess of a College
shall be such as may be prescribed:

Provided that the conditions of service of an existing employes st the
commencament of this Act cshall not be varied to his disadvantags_

5 Code of conduct The employees of College shall be gpoverned by
such Code of Conduct as may be prescribed:

Provided that in the case of teachers the Code of Conduct under this
section shall be prescribed-

(i) where any guidalines have to be issued by the University (Granis
Commission in conformity with such guidelines; and

(ii} where po such guidelines havve been isswed | in consultation vrith
the University Grants Commission.

6. Salaryv.- The scales of pay and other allovrances and privileges of
the employess of 8 College shall be such as may, from tme to time be
specified by the State Government.

7. Dismissal, removal or reduoction in rank not to be ordered
except after imguiryv.- ™Mo employves of a College shall be dismisssd or
removed or reduced in rank emcepi afier an inguiry in which he has besn
imformed of the charges against him and given a reasconable oppormumity of
being heard in respect of those charges.

8. Procedure to be observed before dismissal, removal or
reduction in rank.- (1) The penszlty of dismissal or removal from service or
reduction in rank shall not be mposed on an employves unless the same is
approtvad by tha Diirector.

4
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(X} Where after the inguiry referred to in sectiom 7, it is proposed to impose on an
employes the penalty of dismissal removal from service or reduction in rank, the proposal
along with the relevant record shall be referred to the Director and the employes concernead
shall ke informed simultaneously.

({3) The employes may, within a period of thiry days of the receipt of the intimation
referrad to in sub-sectom ((2) make 3 representation against the propossd penalty to the
Drirector who may, afier examining the record and giving the parties an copportunity of being
heard, by an order in writing, approve the proposed penalty or reduce it or, refise to approve
it, if the proposal is found to be melafied or by vway of vicimisation or not warranted by the
facis and cocumsiances of the case.

9. Sections T and 8§ not to apply in certain cases - The provisions of sections 7 and
5 shall not apply-

(i) to the termination of service of an employee who is sppeinted for a temporary
period only;

(ii) to the termination of service of o employes appointed on probation,
during or at the end of the period of probation, or on account of his work or
conduct being unsatisfactory; and

{iii)}) to an employves who is dismissed or removed or reduced in rank om the ground
of conduct, which has lsd w his conviction on a criminal chargs involving
moral turpimade.

10. Period of probation. - An employves appointed against a vacancy likely to exist
for more than one year shall remain on probaton for a period of ome year which may be
extended from time to time -

Prowvided that the total period of probation including extension, if anmy, shall not
excesd Two years.

11. Swspension of emplovees - (1) Mo employes shall be placed under suspension,
unlass -

({a) disciplinary procesedings against him are contemplated or are pending; or

(b} a case against him in respect of any criminal offence is under investigation,

imguiry or trial.

({2} In cass the Managing Committse of 3 Collegs considers it expediant to keep an
employves under suspsnsion beyvond a peried of six months, it shall submit a detailed report to
the Diirector at least one month before the expiry of the peried of sizx months specifying the
regsons warranting the extension of the suspension pericd of the smployee beyvond six
monihs.

(3) Afier considering the report under sub-secton {2}, the Director shall pass an order
whether the extension be sranted or not. In the event of his refusal 1o grant the extension, the
MManaging Committes shall reinstate the employee within a formmight from the date of receipt
of the order failing which the employes concemed shall be deemed to have been reimstated on
the axpiry of the aforesaid period.

12. Retrenchment-. (1) Mo employee of a3 College shall be remenched on account of
reduction in work-lead without the prior approval of the Diirector who shall before according
approval examine each case in accordance with the norms of work-load laid dovwn by the
LTniversity.

(2} An employee who is relieved from a Cellege as a resuli of retrenchment shall
have preference for appoinmment to fumre vacancies in the Collegs in which he was serving
immediataly before remenchment or in sanother College under the same Managing Commities.

13. Procedure for payvment of salary.- (1) The Managing Committes of a College
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shall, for the purpose of disbursement of salaries 1o its employees, open in a bank incloded in
the Second Schedule to the Bessrve Bank of Imdia Act 19342 (2 of 1934) or a co-operative
bank or 3 Government weasury of sub-reasury a separate "Salary Payment Account™ o be
operated by the Principal -

Provided that the State Government may, on receipt of a report from the Director of
amy immegularity in the operaton of the "Salary Payment Account”, instuact the bank or
treasury, as the case may be operated by a person authorised by the State Government.

{2} The State Government may, fom fime to time, require by general or special order
that the Managing Committes shall deposit in the "Salary Payment Account” such portdon of
the amount received fom smdents as fees and also such porton, if any, of the income
received from amy property, mowvable or immosvable, belonging to or endoved whelly or
partly for the benefit of the College, and by such date, as may be specified in that order, and
thereupon the Managing Committee shall be bound to comply with such directions.

{3) Where the Dvirector is of the opinion that the Managing Committes has failed to
depasit the fees inm accordanmce with the provisioms of sub-section (I) or the orders issaed
thereundar, the Director may, by crder prohibit the Managing Committes from realising any
fee from the smdents and thereupon, the Director may realise the fees either thoough the
employees of the College or in such other manner as he thinks fit, directly from the stadsnts
and shall deposit the fees so recovered in the “Salary Payment Account™.

{(4) The 5tate Govermment shall also pay inte the "Salary Payment Account™ such
amount as maintenance grant which, after takng into consideration, the amount deposited
under sub-sectons (2) and (3}, is necessary for making psyment in accordance with
sub-secton (3.

(5) The salary of an employes chall be paid by mansfer of the smount ffom the
"Salary Payment Account”™ to his account, if any, in the bank or if he has no account in that
bank then by cheque.

14. Appeal - Any party aggrieved by an aorder of the Director umder sub-section (3) of
section B may file an appeal, within thirty days, to the District Judge who may, afier giving to
the parties an oppormunity of being heard pass such order as he may desm fir:

Provided that the District Judge may entertsin the appeal after expiry of the said
pericd of thimmy days if he is satisfied that the appellant was prevented by sufficient cause
from Aling the sppeal in time.

- 15 Power of revision - The State Government may, either of its ovn motion or on an
application received in this behalf, at any time call for the record of any proceedings which is
gither pending before the Director or in which the Ddrector has passed amy order for the
purpose of satisfying itself as to the legality or propriety of such crder or may pass such order
in relation theratw as it thinks fit:

Provided that the State Government shall not pass an order under this section
prejudicial to any party withouat giving such party a reasonabls oppormnity of being heard.

16. Power to issme directives - The State Governmment shall be compstent to issue
such directives to the Managing Commitmes of a College as may be necessary for the proper
enforcement of the provisions of this Act and the rales made thereunder.

17. Power fo stop, reduce or suspend grant-im-aid or to make pavment therefrom
to employees in certain cases. (1) It shall be lawful for the Govermment o stop, reduce or
suspend the grant-in-aid to 8 College for the violation of amy of the provisioms of this Act or
the miles made thereunder or of any directive issusd under section 18, by the Managing
Committes, Principal or sny other suthority charged vith the administration thereof.

(2) In the case of non-compliance of an corder of a competent suthority, or of anoy
directive issued under this Acr iv cshall be lawful for the Govermment to pay, out of the



mailto:bedescollege@gmail.com

St. TBede’s College

Shimla-171002

(UGC-NAAC “A+” Grade Re-Accredited)

College with Potential for Excellence

Phone: 0177-2842304, Fax:- 0177-2842498
www.stbedescollege.in,E-mail:- bedescollege@gmail.com

grant-in-aid payable to a College, such sum of money as is found to be due to any emploves
from such a collage or the Managing Commiites.

(3) Before taking any action under this section, the Govermment shall grve a
reasonable oppormumity to such Manaping Committes, Principal or authorify concerned to
show Ccause against the action proposed to be taken.

18. Ower nding effect of this Act.- The provisions of this Act shall have effect
notwithstanding aoyihing to the conrary contained in any other law for the fime being in
force including amwy regulation or statute of any University.

19. Bar of jurisdiction of civil couris.- Mo civil court shall have jurisdiction to
enfertain amy suit or proceeding i respect of any procesdings taken under the provisions of
this Act.

20. Protection of acton taken in good faith - Mo suit, prosscution or other lagal
procesdings shall lie against the State Government or any suthority or any officer appointed
under this Act for anyihing which is in good-faith dons or intended to be done in pursuance of
this Act or the rules made thereumder.

21. Power io make rules.- (1) The State Government may by notification in the
Crificial Gazetis, make riles for carmying out the purposes of this Act.

() In pardcular and witheut prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namaky:-

(iy the method of recruitment and conditions of services of employess mdsr
section 4;

(ii) the Code of Conduct for the employees of a College under section3;
(i) the procedure to be observed for an inguiry under secion T;

(iv) the manmer in which "5Salary Paymeni Acceumt” shall be opened and
maintamed under section 1 3;

(v} the mammer of filing an appeal to the Disirict Tudge under section 14; and
(vi} amy other matter which has to be or may be prescibed under the Act.

(3). The power to make miles conferrad by this section cshall be subject to the
condifion of the mles being made afier previous publication.
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