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DEPARTMENT OF GEOGRAPHY 
 (Analysis conducted by students of Geography Honors) 

  
Strengths:  

 Highly qualified teachers in the department.  
 Faculty is humble, supportive and hard-working.  
 Teachers are up-to date with the latest developments in the discipline.  
 They encourage the students to participate in various extracurricular activities and also 

help them to organize various events.  
 The important Environmental days are celebrated in the department which help the 

students to be well aware of various environmental issues.  
 The class rooms are well furnished and well equipped.  
 The smart boards in the classrooms enhance teaching and learning.  
 The department has its own library with numerous good books on the subject which students 

issue for their assignments and projects.  
 The computer systems of the department help the students conduct the GIS and 

Remote Sensing practices. 
 The Geography Lab is well equipped. 

 

Weaknesses:  
 The computer systems of the department need updation and the GIS and Remote 

 Sensing software installed in the systems also needs to be upgraded.  

 The location of the department, in the midst of thick trees leads to poor network 
connection hence the internet- based exercises are difficult to conduct sometimes.  

 Geography is a field - based subject but due to circumstances beyond control very few 
field visits could be made, thus there was a lack       of practical knowledge imparted.  

 The department needs latest equipment and also the GIS and Remote Sensing software.  
 



 

 
 Opportunities:  

 Geography is a practical subject full of knowledge about the physical landscape of the 
world.  

 It helps the students prepare for their competitive exams for higher studies in 
Environment. 

 The students become aware about the people living in the remote areas through the field 
surveys which provides the students a good opportunity to interact with the local 
community and live among the locals.  

 The questionnaire prepared for the field survey introduces the students to the research 
dimension of academics.  

 The GIS and Remote sensing dimensions of the geography offers great employment 
opportunities in future  too. 

Challenges:  

 Lack of frequent field visits hampers the practical knowledge of the students.  

 The lack of up-to date systems is a great challenge for the students.  

 The poor network   connection     sometimes poses a problem when online classes are 
conducted.  

 The syllabus is very vast making it less comprehensive. The poor sequence of the 
topics in the syllabus makes it less interesting and tough.



 
                                        DEPARTMENT OF BOTANY 

 
 

The SWOT analysis was conducted by the students of B.Sc. IInd and IIIrd year to know about 
the Strengths, weaknesses, Opportunities and Challenges about the Department. 

 

Strengths: 

 Faculty balance with both new and old staff members with special reference to 
teaching experience is good. 

 The Department has a healthy learning environment. 
 Subject exposure for the students is strong because of numerous field visits. 

Weaknesses: 

 The department could do with additional facilities of spacious and digital labs. 
 Opportunities: 
 More internship programs in the related field. 
 Increase in conduction of subject related workshops and seminars. 
 Promote project work to make the subject more interesting, effective and interactive. 

 Challenges: 

 To overcome less job opportunities in private sector by knowing the demands related 
to research. 

Opportunities: 

Students can be exposed to wider career opportunities in Botany through career guidance 
in Plant knowledge which has broad applications for preserving human life and the natural 
world by finding medical cures, breeding hardy crops, and saving endangered plant species.



 
DEPARTMENT OF COMPUTER SCIENCE 

(Conducted by the students of BCA) 
Strengths:  

 Experienced faculty members with good teaching skills. 
 Problem solving is done patiently by the teachers.  
 Computer science department provides well-equipped labs with a number of 

computers and printers.  
 The department has a Departmental library & Book bank.  
 Department also has e- learning facility. 
 Many workshops and seminars are conducted in the department every year which help 

in enhancing knowledge. 

Weaknesses:  
 Sudden decrease in the number of students joining the course.  
 Labs need more maintenance.  
 Systems are prone to viruses due to which they stop functioning and it causes loss of 

important data.  
 There are only three computers connected to   the printer.  

Opportunities: 
 To tie -up with IT companies for greater exposure and also to create job opportunities 

for the students. 
 Challenges:  

 To upgrade to newer technologies. 
 Maintenance of the computer systems at regular intervals.  

 



 

 

 



 

 

 

 

 

 

 



 

 

 

 

 



 

 

 



 

 

 



 

 

 

 

 

 



 

 



 

  



 

 

 

 



 

 



 

 



 

 

 

 



 

 



 

 



 

 
 

 
 



 
 

PARENT TEACHER ASSOCIATION 
 

PTM: Parent Teacher Association (hereinafter called PTA) is a body consisting of members 
who are the parents and teachers. The main objective of the PTA is to help enrich the college 
environment and provide the college management with required support. 
  
Objectives: 
The objectives of the PTA are to advance the education and all-round development of the 
students by extending relationships between teachers, parents and others associated with the 
college. 
 
Constitution of PTA: 
The PTA Managing Committee will be elected democratically. 

The PTA Managing Committee will consist of the following:- 

a)Chairman – Principal of the school. 
b) President - parent 
c) Vice President – Parent 
d) Treasurer- parent 
e) Executive members-3, Parents 
f) Members -2 staff 
g) Secretary – from Teaching Staff (1) 
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