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MOTTO,MISSIONAND VISION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
OUR MOTTO 
NON NOBIS SOLUM 
Not for Ourselves Alone 

OUR VISION 

To form well integrated individuals who are assets to contemporary society. 

OUR MISSION 
We are committed to: 

• Inspire young women to achieveacademic excellence. Teach discernmentso that 

our studentsthink forthemselvesand thinkcorrectly. 

. 



 

CODE OF CONDUCTFOR THEPRINCIPAL 
 
 
The Principal of the college has to shoulder multilateral responsibilities having 

characteristics  of an administrator,patron, adjudicator,protector, supervisor.guide 

and insprer. As the Academic and Administrative Head of the Institution, the 

Principal remains liable to follow certain code of ethics in her conduct and has to 

ensure the conduct is maintained at all levels within the college. 

Code of conduct for Principal: 

.To sustain and uphold the principles of inclusiveness in terms of imparting 

education in the institution. 
 

• The Principal should ensure that both long-term and short-term development 

plans and programs of the college, are duly complied and implemented through 

relevant authorities, committees,bodies, and its members. 

•  It is the duty of the principal toensure that the implementation of the acts, 

ordinances,regulations, statutes, rules and other orders issued by the competent 

authorities, other regulatory  bodies and the Management, are carried out from 

time to time. In this regard complete transparency and impartiality should be 

maintained. 

• An effort should be made to protect  the interests of different sections and 

functionaries of the institution in a congenialatmosphere in the best interest of the 
 

institution. 

.The essence of social equality and justice for all the stakeholders irrespective of 

their caste, colour, creed, race, sex, or religion should be maintained within the 

framework of the Indian Constitution. 
 

The Principal should ensure the welfare of all the stakeholdersconnected with the 

institution directly or indirectly. 

.It is the duty of the head to mobilizeand take along everyone for the betterment of 

the institutio. 



 
 

.Eforts should be made to uphold proper discipline and 

among all members of the institution. 

 

 
behavioutal 

 
 
 
standards 

• Encouraging  and promoting extracurricular activities arnong 
essential. 

 

• The Principal should be aware of the evolving landscape of Higher
 

and demonstrate the capability to effectively implement changes. 

 
 
students is 
 
 
 
Education 



 

CODE OFCONDUCTFORGOVERNING BODY 
 
 
The Governing Bodyof the college is responsible forensuring the effective working of 

the institution and for planning its future development. 

.The management shall act according to the strategic vision and mission of the 

institution, long-term academic plans and ensure that these are adhered to in the 

best interest of stakeholders,including students, local communities, Government 

and others. 

Periodical efforts should be made to monitor institutional performance and quality 
 

assurance arrangements which shouldbe appropriate and competitive with other 

institutions. 

 
Governing bodies should ensure proper compliance according to the statutory 

requirement of UGC,regulations laid out by the State Government and 

afriliating University. 

The employment policy should be maintained properly, and equal employment 

opportunity should be provided to all without any discrimination. 

The management shall actively monitor that the institution implements 

the required support to Minority Groups for student seats and staff positions. 

• It is the responsibility of the Governing Body of the college to be aware of latest 

changes and trends in High

. 



 

.In addition to teaching responsibilities, educators should engage in research to 

ensure continuous progress and development within their subject area. This involves  

active  participation  in seminars, workshops, and other academic 

platforms. Furthermore, it entails the exploration and implementation of  new 

teaching practices and strategies, with a particular emphasis on leveraging 

Information and Communication Technology (ICT) to enhance learning 

experiences. 

Teachers should make all efforts for the holistic development and a congenial 

relationship with the studentsthrough their active participation and involvement in 

the extra-curricular activities. 

 

• There should not be anycompromise so far as the research work is concerned. The 

teachers should put in their best efforts to improve the quality of their research to 

translate it into practical reality. 

• There should be honesty in maintaining professionalism without involving in 

private practices to avoid a negative impact on the quality of education in the 

college. 
 

Proper confidentiality should be exercised in all the matters of examination as well 

as matters dealing with colleagues and students unless legally or legitimately 

demanded. 

.Teachers should be respectful and cooperative towards their counterparts and 

share with them responsibilities in a collaborative manner. 

• The teachers should extend the same respect and treatment to the non-teaching 

staff of their institution. 
 

• A teacher should abstain from indulging in political motivations as the same may 

ruin the sanctity and progressof the institution. 

.They should not indulge themselves in any unlawful activity which hampers the 

functioning of the college. 



 
 
 

They should be responsible for the proper use and maintenance of 

equipment and furniture. 

• No intoxication should be done during office hours. 

 

 
college 

 

Teachers should refrain fromn taking unnecessaryleave and maintain 
regularity for 

thesmooth functioning of the college. Leave is a legal entitlement  of an 
employee 

but not a prerogative. It is a conditional  right and may be granted for a casut 

purpose or planned activity with prior intimation. 

 
	  



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 
	  



 
 

	  



 
 

	  



 
 

	  



 
	  



 
 
	  



 
 
 


